Personal Mission Statement




Vision

| am a life-long learner who will
not be tied to past experiences. | am
a change agent that will not be
shackled by past successes or failures.

| am a caring friend that will not hold
grudges. | am living today, dreaming
of tomorrow, and never forgetting.my
way here.




Purpose

My purpose Is to be a better
person, husband, father, and son. |
make a difference In others’ lives,
strengthen my relationship with God,
support my wife, teach my son, and
make my parents appreciate their
efforts.



Mission

| am a husband and father first and
foremost. Everything that | do supports
my family. | owe my boss my best effort
everyday ensuring that consistency Is my

trademark. | admit that the more | learn
makes me realize that there.Is more | do
not know. | strengthen my strengths and
know my weaknesses. | realize that
balance and determination are the two
things that | must focus on'everyday.




Values

Devotion: | am totally devoted to my wife and
son. They are the most important things in my life.

Respect: | treat others with respect. | realize that
their knowledge, skills, experience and attributes are
Important.

Integrity: | feel that open and honest
communication is always the best method.

Courage: | believe that courage Is essential.in
being successful. If there was no'risk, there wouldn’t
be opportunities.




Values

- Balance: Family, a healthy lifestyle, school, work and
volunteering in my community are all things that | must
balance in my life.

e Patriotism: | love my country and our way of life and |

owe selfless service to sustain It.

o Humility: Without God, family, teachers, bosses and
friends, then | would not be here today.
 Professionalism: | will be the best that I'can be in all
that | do.

« Commitment: | never quit.
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Stakeholder Effectiveness
Criteria

Angela- My wife wants to know that she Is
Important and that her opinions are important to
me. She expects me to support her career

aspirations. Finally, she expects me to listen.

Hunter- He wants me to pick him up when he
cries, change his diapers, and feed him when he IS
hungry. | anticipate that his expectations will
Increase In the future....




Stakeholder Effectiveness
Criteria

Father- My father expects me to be more
successful than him. He expects me to treat
everyone with respect and dignity.

Mother- She expects me to call her every
weekend. She wants me to visit her. She wants

me to go to church.




Stakeholder Effectiveness
Criteria

L_eadership- They expect me to accomplish
missions on time and on budget. They want me to
accept and accomplish tasks without constant
supervision. They want me to grow
professionally.

Co-workers & Friends- They want me to fulfill
my obligations to the team. They expect me to be
the first to try anything. They anticipate my
encouragement and support.
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The miracle isn’t that | finished...
The miracle is that | had the courage to start.

Marathoners’ Creed
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Get busy living or get busy dying!

Shawshank Redemption




